JUDGE ADVOCATE

RESERVE PROGRAM

Office of the Staff Judge Advocate
Marine Corps Reserve Support Command

Read This, and That’s an Order

                     -BGen K. M. Sandkuhler 

TABLE OF CONTENTS
1I.
Marine Corps Reserve


2A.
Mission


2B.      Reserve Categories


4II.
General Obligation of all Reservists


4A.
Obligation Upon Initial Assignment to the IRR (Not Too Tough)


4B.
End of Legal Obligation


5III.
reserve  lawyer assignment and participation


5A.
Don’t Stop Now


5B.
You Can Bill 1800-2000 Hours and Still Do the Reserve Thing!


5C.
Why Participate?


6D.
Who Do I Contact to Join the Reserves?


7E.
Where Can I Drill?


7F.
What Is Expected of Me?


8G.
How Much Will I Earn?


8H.
What are my Individual Training Requirements?


8I.
Methods of Fulfilling Participation Requirements


9J.
Training Programs – Types


10K.
Reserve Officer PME


10L.
Descriptions of Reserve Duty/Training


12IV.
RESERVE IN TIMES OF WAR


12A.
Mobilization


12B.
Deployment


13C.
Demobilization


13D.
Reemployment Rights


14V.
RESERVE CAREER PLANNING AND COUNSELING


14A.
Do I Have the Time?


14B.
Is There a Typical Reserve Career?


15C.
Where Can I Find A Job?


16VI.
PROMOTION


16A.
Officer Promotion


18VII.
RETIREMENT


18A.
How Do I Qualify for Retirement?


18B.
Calculating a “Good Year”


18C.
What If I Don’t Earn a “Good Year”


19D.
How Do I Calculate What My Reserve Retirement Will Be?


20E.
What Are My Retirement Benefits?


21VIII.
CONCLUSION




i

I.      Marine Corps Reserve

Welcome to Marine Forces Reserve (MARFORRES).  You haven’t left the Marine Corps, you’re just in a different component.  Located in New Orleans, Louisiana, MARFORRES is the force-level command for all Marine Reservists and Reserve units throughout the United States.  You’ll find it is structured much like active duty units.  A Lieutenant General is in command with a Brigadier General serving as his Deputy.  The MARFORRES staff provides policy, guidance, direction and support to over 99,000 (approximately 7,000 Reserve officers) Reserve Marines across the United States.  The four Major Subordinate Commands of MARFORRES are the 4th Marine Division (4th MARDIV), the 4th Marine Aircraft Wing (4th MAW), the 4th Force Service Support Group (4th FSSG), and the Marine Corps Reserve Support Command (MCRSC) in Kansas City.  All offer the professionalism and camaraderie historic to our Corps.  Welcome aboard and “stay Marine.”







A. Mission

1. The Marine Corps Reserve is maintained for the purpose of providing trained units and qualified individuals for active duty in the Marine Corps in time of war or national emergency, and at such other times as national security may require.

a) When the Corps fights, Reservists will be on the tip of the spear.

b) When the Corps trains, Reservists are crucial to successful deployments and exercises.

B. 
Reserve Categories



















2. Ready Reserve

The Ready Reserve is composed of units and members of the Marine Corps Reserve subject to recall for active duty in time of war or national emergency.

a) Selected Reserve (SelRes).  The SelRes consists of three elements – Selected Marine Corps Reserve (SMCR) units, Individual Mobilization Augmentees (IMA) and the Active Reserve (AR).
(1) SMCR Units.  SMCR units make up the 4th Marine Division, 4th Marine Aircraft Wing, 4th Force Service Support Group, Marine Expeditionary Force Augmentation Command Element, Pacific, (I MACE), Marine Expeditionary Force Augmentation Command Element, Atlantic, (II MACE).  The SMCR consists of 33,250 officer and enlisted Marines.

(2) IMA.  An IMA Marine is a member of the SelRes but is not a member of an SMCR unit.  IMA Marines are attached to active duty units.  The IMA program provides a source of trained and qualified individuals to fill a time-sensitive portion of the Active component wartime structure. The IMA consists of 1,510 officer and enlisted Marines.

(3) AR.  The AR program consists of 2,317  officer and enlisted Marines who serve full-time active duty billets.  AR Marines support the organization, training, instruction, retention, and administration of the Marine Corps Reserve.

b) Individual Ready Reserve (IRR).  The IRR consists of all Reservists in the Ready Reserve not affiliated with the SelRes who:

(1) Have not completed their Military Service Obligation (MSO); or

(2) Have completed their MSO and are in the Ready Reserve by voluntary agreement; or

(3) Have not completed their MSO (are mandatory participants), but are transferred to the IRR.

(4) 56,387 officers and enlisted members.

3. Standby Reserve

a) The Standby Reserve consists of Marines not in the Ready or Retired Reserve who are subject to recall to active duty in time of war or a national emergency declared by Congress.

4. Retired Reserve

a) Fleet Marine Corps Reserve (FMCR).  The Fleet Marine Corps Reserve is composed of enlisted personnel who have completed 20 years, but less than 30 years, of active service and are receiving retainer pay.  After 30 years of service, members are transferred to the retired list.

b) Retired Reserve Awaiting Pay (Gray Area Retirees).  This category consists of eligible Reservists who have completed the required 20 years of qualifying service, and have requested transfer to the Retired Reserve with Pay.  Retirement pay commences upon application by the member at age 60.

c) Retired Reserve in Receipt of Retired Pay.  This category consists of Reservists with at least 20 years of qualified service who at age 60 applied for and are receiving retired pay.  Members are placed on the Retired List of the Marine Corps Reserve.

II. General Obligation of all Reservists

Anyone inducted, enlisted or appointed in the Armed Forces on or after 1 June 1984 has an 8 year Military Service Obligation (MSO).  Any part of the MSO that remains after active duty (AD) or active duty training (ADT) will be performed in the Reserve.

A. Obligation Upon Initial Assignment to the IRR (Not Too Tough) 

1. Notify MCRSC of current address and telephone number.

2. Notify MCRSC of changes in health (loss of limbs, heart attack, etc.), marital status, dependent gain/losses, or employment that would affect mobilization status.

3. Maintain uniforms.

4. Retain Reserve ID card.

5. Attend annual muster when notified by MCRSC.

6. Maintain standards of conduct.

B. End of Legal Obligation

1. Officers are not automatically discharged at the end of their MSO.

2. A resignation must be submitted to the Secretary of the Navy via MCRSC.

III. reserve  lawyer assignment and participation 

A. Don’t Stop Now

1. You have a lot of time and sweat invested in the finest military organization in the world.

2. The Reserves need you.

B.  
You Can Bill 1800-2000 Hours and Still Do the Reserve Thing!

1. Be positive and creative.  It isn’t too hard to do.

2. Depending on when you get off active duty you may have longer than you think before becoming active in the Reserves.  That gives you time to settle into your new civilian job.  

3. Example:

a) You are released from active duty on 1 April 2002.

b) Your anniversary date is 1 February.

(1) Anniversary year is a period of 12 consecutive months corresponding to the date you entered active service or into active status in a Reserve component.

(2) Usually Date of Initial Entry to Military Service (DIEMS).

c) Since you served on active duty from 1 February 2001 to 31 January 2002, the year is a “good” or “qualified” year for retirement (1 point per day of active duty).

d) You also have a good year through 1 February 2003 (you earned over 50 retirement points by serving active duty from 1 February 2002 to 1 April 2002).

e) In 2003 you earn 15 membership points per year for being in the Ready Reserve so you will only need 35 points before 1 February 2004 to earn a good year.

f) Those 35 points may be earned in a number of ways such as performing active duty or simply completing an MCI course (e.g. AWS).

C. Why Participate?

1. Because there is no substitute for being a Marine

a)  The Marine Corps experience is with you for life.

b)  Camaraderie, enjoyment and personal fulfillment.

2. Superb Reserve Benefits

a) Great Pay and Allowances.

b) Limited medical and dental coverage. See   http://www.tricare.osd.mil/smart/ and  the  below Transitional Health Care Benefits flyer
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c) Unlimited exchange and MWR use and 24 commissary visits per year.

d) $250,000 SGLI coverage.

e) Space Available Air Transportation.

f) Montgomery GI Bill-Selected Reserve

g) Reserve Education Benefits

(1) Veteran’s Educational Assistance Program (VEAP)

(2) Vocational Rehabilitation Program

h) Service Awards

3. Retirement

a) 20 “good”  years required before receiving retirement pay at age 60.

b) “Gray Area” Benefits (described in detail below).

c) Reserve Component Survivor Benefit Plan (RC-SBP).

4. Exciting Training Opportunities

a) Active Duty Special Work (ADSW).

b) Travel opportunities (Take a DILLS trip to Estonia or Rumania).

c) Active Duty Training (AT).

d) Reserve Counterpart Training (RCT).

D. Who Do I Contact to Join the Reserves?

1. Coming Soon.  One-Stop Shopping for all Billets. 

a) A Program Coordinator is on the horizon.  When that happens, all billets will be monitored from a central location with direct assistance from the Recruiters.

b) Until that happens, follow these steps:

(1) Look around for a billet that interests you.  See Paragraph III. E.

(2) Contact a Prior Service Recruiter if you’re just joining the SMCR or IMA.
(3) For detailed information call the individuals listed below.  They will answer all your questions.    

2. Contact

a) Transitional Recruiter (Prior Service Recruiter) (http://mcrsc.mfr.usmc.mil/Misc/Regions.asp).  See Appendix 1.

b) For IRR/IMA contact the SJA, MCRSC, LtCol Steve Waldron at 1-800-255-5082, ext. 3009 or email to: WaldronSD@mfr.usmc.mil
c) For SMCR contact the Deputy SJA, MARFORRES, LtCol Kevin P. Mahne at (504) 678-6351 or email to: MahneKP@mfr.usmc.mil
d) For the JA Div IMA Det contact LtCol Dave Morey at (703) 614-2510, 1513, 2532 or email to:MoreyDB@hqmc.usmc.mil
E. Where Can I Drill?

1. Comprehensive list of all SMCR and IMA billets.  See Appendix 2.

F. What Is Expected of Me?

1. SMCR Unit.  48-drill requirement (Usually one weekend per month plus one 14-day period of active duty including travel (AT)).  The schedule is typically set by the unit.

2. IMA Member.  Often 48-drills (drills may be performed in a block as arranged with the parent command plus one 13-day AT, including travel).  The schedule is typically set by mutual agreement.

3. IRR.  Points may be earned in a combination of ways as explained in paragraph I.1. below.

G. How Much Will I Earn?

1. See Appendix 3 or http://www.dfas.mil/money/milpay/pay/  for a current pay chart showing base pay and drill pay.

2. Example:  A Reserve Captain (over 6) earns $129.19 per drill or $516.76 for a four-drill weekend (normal two-day weekend).

3. Example:  A Reserve Lieutenant Colonel (over 22) earns $208.76 per drill or $835.04 for a four-drill weekend.

4. While on active duty a Reservist is entitled to active duty pay, Basic Housing Allowance (BAH), and in most cases per diem. 

H. What are my Individual Training Requirements?

1. Physical Fitness.  Physical fitness standards for Reserve Marines are the same as Active component. SelRes has an annual Physical Fitness Test (PFT).  IRR does not have a PFT requirement.

2. Marksmanship.  SMCR qualification requirements are set forth in MCO 3574.2, Marksmanship Training with Individual Small Arms. Members of the IRR and some IMA members are exempt from marksmanship requirements.

3. Professional Military Education (PME).  PME requirements include professional reading, completion of appropriate non-resident PME, and attendance at resident PME per MCO P1553.4, Professional Military Education.

I. Methods of Fulfilling Participation Requirements

1. Participation includes:

a) Active duty 

b) SMCR participation and Annual Training

c) Readiness Support Program participation (RSP).  Commonly referred to as Peacetime/Wartime Support Teams (PWST) 

d) Professional Military Education Courses

e) Exercise support

f) Board membership

g) Reserve Counterpart Training (RCT)

h) Inactive Duty Training (IDT)

i) Associate duty (retirement points only)

j) Appropriate duty (retirement points only)

k) Civilian-sponsored seminars

l) Annual Reserve Officer Military Conferences (MCROA Convention)

m) MCI Correspondence Course Completion: 
     https://www.mci.usmc.mil/newmci/default.asp
J. Training Programs – Types

1. Institutional Training. Full length Formal Schools are available to you along with abbreviated courses designed to coincide with Annual Training. 

2. Specialized Skill Training.  Provides personnel with skills and knowledge needed to perform in an occupational field (OccFld) and includes:
a) Initial Skill Training (IST).  May be used to acquire a different MOS.  It’s not too late to become a Grunt.

b) Skill Progression Training.   As a Judge Advocate you will have numerous opportunities throughout the year to apply for workshops and courses which  provide specialized and advanced training.  

c) Reserve Counterpart Training (RCT).  RCT provides IRRs opportunities to volunteer annually for assignments to active duty for training.

(1) Available for Private through Gunnery Sergeant, Warrant Officer through Chief Warrant Officer-3 and Second Lieutenant through Major (LtCol by waiver).

(2) RCT will normally be 2 weeks in duration but can last up to 28 days.

3. Exercise Participation.  Members of the IRR/SMCR have opportunities to volunteer annually for assignment to ADSW in conjunction with Fleet Marine Force (FMF) or Joint exercises.  So you want to go to Thailand or Egypt?  Can do.

K. Reserve Officer PME

1. Commandant convenes annual school selection board.

2. Top Level, Full Length, Intermediate Level and Career Level Professional Military Education.

3. Application dates set by CMC. 

4. Majors are required to complete the appropriate level of PME (Command and Staff or other Service equivalent) either in a resident or nonresident status in order to be considered "fully qualified" for promotion to Lieutenant Colonel. 

5. Captains are required to complete Amphibious Warfare School in order to be considered "fully qualified" for promotion to Major.

L. Descriptions of Reserve Duty/Training

1. Annual Training (AT).  AT is a period of active duty training used to train SMCR/IMA personnel.

a) SMCR will normally perform a 14 day AT (15 days, including travel).

b) IMAs will normally perform a 12 day AT (13 days, including travel).

c) Usually authorized one AT per fiscal year.

d) Travel to AT site covered.

e) Normal pay/allowances and per diem authorized unless government quarters and messing is available.

2. Inactive Duty Training (IDT).  The most common type of IDT is “drills.”
a) Pay and Retirement Points Earned 
(1) Drills (normally 48 per year).

(2) Additional Training Period (ATP).  These “extra” drills are used only for preparation of training programs, lesson plans, training aids, or training rehearsals, unit training, administrative and support functions.

(3) Readiness Management Period (RMP).  Used to support the ongoing day-to-day administrative functions, training preparation, support activities, and maintenance functions only where sufficient active duty personnel are not available to accomplish these duties.

b) Retirement Points Only 
(1) Mobilization Training Unit (MTU).  MTUs are comprised of IRR Marines using their special skills and extensive experience to support and enhance the combat readiness of the Marine Corps. 

(2) Associate Duty.   Inactive duty on an affiliated basis with an SMCR, MTU or Active command. 

(3) Appropriate Duty.  Inactive duty to attend special functions, to perform certain tasks or to undergo unpaid IDT.

3. Table for Inactive/Active Duty Points

	Type of Duty
	Min Time Required 
	Authority Required
	Inactive Duty Points
	Active Duty Points
	Max Nbr of Points

	ADSW, EAD or ADT
	1 day
	Orders
	  
	1
	365 or 366 per yr

	Associate Duty
	4 hours
	Orders
	1
	 
	2/day

	Appropriate Duty
	4 hours
	Orders
	1
	 
	2/day

	Seminars and Conf
	4 hours
	Orders
	1
	 
	1/day

	Physical Exam
	4 hours
	As directed
	1
	 
	2/yr

	Correspondence Studies
	3 hours
	Dir MCI/Other Service
	1
	 
	n/a

	Membership
	1 year
	 Reserve membership
	15
	 
	15/yr

	IDT Period 
	4 hours 
	Muster Sheet
	1
	 
	2/day

	Readiness Mgmt Prd
	4 hours
	Muster Sheet
	1
	 
	1/day

	MTU meeting
	4 hours
	Muster Sheet 
	1
	 
	2/day

	MTU Command Duty
	4 hours
	OIC, MTU
	1
	 
	2/day

	MTU instruction 
	4 hours
	OIC, MTU
	1
	 
	2/day


IV. RESERVE IN TIMES OF WAR

A. Mobilization

1. Total Force Policy
a) Marine Corps Total Force consists of the Active Component, Reserve Component, and retired personnel.  

b) Reserve Component provides trained units and qualified individuals to bring the Active Component to full wartime strength.

2. Graduated Mobilization Response (GMR)
a) Ongoing process of mobilizing the lowest number of personnel appropriate for the threat.

3. Contingencies Short of Mobilization

a) The president may authorize recall of up to 200,000 Selected Reservists (including IMAs) to active duty for up to 270 days.  

b) SMCR units may only be activated as units.

c) Individuals may only be recalled if not a member of SMCR units (IMAs, IRRs, FMCRs, etc.).

4. Mobilization Readiness Screening

a) All Ready Reserve Marines screened annually.

b) Involves audit of service record.

c) Annual Screening.

(1) IRRs required to perform annual muster for pay or screened by mail to determine physical condition, dependency status, military qualifications, civilian occupation, skills, and availability for service.

(2) SMCR screening done by unit commanders on Reservist’s anniversary month.

B. Deployment

1. After mobilization, the Reservist serves in the same manner as an active component member.

C. Demobilization

1. Commandant of the Marine Corps determines policies and guidelines for demobilization.

D. Reemployment Rights

1. The Uniformed Services Employment and Reemployment rights Act of 1994 (USERRA) protects Reservist’s reemployment in the civilian sector

a) Protections apply in peacetime or wartime.

b) Applies when honorably released from active duty.

c) Purpose is to encourage non-career service in the military while minimizing disruption to the lives of service members, their employers, fellow employees and communities, and to prohibit discrimination against Reservists performing duty.

2. Specifics

a) Reservist protected whether entry to active duty is voluntary or involuntary.

b) Reservist entitled to civilian job after discharge or release from active duty if:

(1) Civilian job is “other than temporary.”

(2) Left job for purpose of going on active duty.

(3) Did not remain on active duty for more than five years (5-year limitation does not apply if recall was involuntary).

(4) Discharged from active duty “under honorable conditions.”

(5) Applied for reemployment in a timely manner.  The time ranges from the next day to 90 days depending on amount of active duty performed.

c) Entitled to position you would have held had you not left for active duty.

(1) No loss of seniority.

(2) Special protection against discharge without cause.

d) USERRA is enforced by Department of Labor, and Veterans Employment and Training Service.

V.       RESERVE CAREER PLANNING AND COUNSELING

A. Do I Have the Time?

1. Absolutely.  A Reserve career is both rewarding and challenging.  Rewarding in that you maintain your affiliation with the Marine Corps and the positive experiences you encounter in wearing the uniform.  Challenging in that you now have two professional careers both demanding your time to be successful.  Fortunately, the flexibility you have in selecting the level of your participation in the Reserves allows you to successfully balance both careers.

B.  Is There a Typical Reserve Career?

1. No.  You can craft your career to fit your personal and professional responsibilities.  The following are but 2 examples of the countless possibilities:

a) First tour Captain leaving active duty already has 8 good years toward a Reserve retirement and has a limitless future.  

(1) Summer 1993-PLC Jr; 1 good year.

(2) Summer 1994-PLC-Sr; 2 good years.

(3) Summer 1995-Graduate college, receive commission, start law school.

(4) Summer 1996-USMC Summer Intern; 3 good years.

(5) Summer 1997-USMC Summer Intern; 4 good years.

(6) Summer/Fall 1998-Take the bar, await results, work for slave wages at PI firm. 

(7) January 1999- Start TBS and complete sole active duty tour in July 2002; 8 good years.

(8) July 2002-July 2004-In the IRR while snapping in at civilian firm.  Do AWS and RCT when I want; 10 good years.

(9) July 2004-July 2007-Join MCU IMA Det.  Schooled in Law of War and join traveling road show to Korea, Okinawa and Hawaii.  Promoted to Major; 13 good years. 

(10)  July 2007-July 2010- Join 24th Marines as Site Judge Advocate; 16 good years.

(11)   July 2010-July 2012- Need a break so transfer to IRR.  Take Cmd & Staff and do RCT/ADSW when I want.  Promoted to LtCol; 18 good years.

(12)   July 2012-July 2015- Take MARFOREUR IMA billet.  Do drills in two 12-day chunks.  Tour Europe.  Retirement eligible.

b) Me like TBS.  Me want to be Grunt.

(1) Summer 1997- OCC; 1 good year.

(2) Summer 1998- Take the bar, do 6 weeks ADSW; 2 good years.

(3) January 1999-July 2002- Start TBS and during AD tour in Okinawa became convinced I was meant to be a Grunt; 6 good years. 

(4) July 2002-July 2005- Join A/2/23, receive 03 MOS, become Plt Cmdr, Co XO and Co Cmdr; 9 good years.

(5) July 2005-July 2007- Wife finds out I volunteered to be a Grunt.  Time to go to the IRR.  Do Cmd & Staff but goof off one year. Promoted to Major; 10 good years.

(6) August 2007- Sent to NJS Refresher Course for 2 weeks in Newport.  Take wife along so she lets me join IMA Det.

(7) August 2007-August 2011- Join JA Div IMA Det at Appellate Gov’t then move to Defense.  Apply to be a Military Judge; 14 good years.

(8) August 2011-August 2015- Military Judge, promoted to LtCol; 18 good years.

(9) August 2015-June 2017- Take a break in the IRR.  Do ADSW, RCT when I want.  Retirement eligible.

(10)  Wife forgot I am still a Grunt.  Take G-3A billet at 14th Marines.     

C. Where Can I Find A Job?

1. While over 190 potential job sites exist in the Reserves not all have billets matching a Reservist’s MOS.

2. Consequently, you may have to travel to find a billet.

a) You will have the opportunity to fill unrestricted officer billets which are not MOS specific (S-3, Plans Officer, Action Officer etc.) or 

b) Retrain in the MOS you always wanted to have.  Yes, even artillery.

3. The mother load of billets is with the JA Div IMA Det.

a) Consists of 4 separate T/Os supporting units in Newport, Washington DC, Camp Lejeune, Camp Pendleton, and San Diego.

b) Billets include appellate government and defense counsel, instructor at NJS, military judge, labor, procurement and environmental law, Chief Defense Counsel support, operational law, administrative law, military justice, and legal assistance.

c) If the active duty does it, you can bet they are supported by Reserves.

d) For more information contact JA Division, HQMC, LtCol Dave Morey at (703) 614-2510, 1513, 2532 or MoreyDB@hqmc.usmc.mil 

VI. PROMOTION

A. Officer Promotion

1. Reservists compete only against other Reservists for promotion.

a) The Active Duty, Active Reserve and Reserve each have their own promotion boards.

2. Reserve officers are eligible for promotion when their active component running mate is in or above promotion zone.

3. Promotion packages must be submitted. 

4. Keys to Successful Promotion

a) Participation and Performance.

(1) Career Retirement Credit Report (CRCR).

(a)  Measures participation in the Marine Corps Reserve covering your entire career.

(b) Audit CRCR annually.

(c) CRCR may be obtained from: 

CG, MCRSC, (Attn: IRRB for IRR members or IDRS for IMA members), 15303 Andrews Road, Kansas City, MO 64147-1207

(d) CRCR may be viewed over the Internet on Marine On Line https://www.mol.usmc.mil/.
(2) Fitness Reports.

(a) Most important factor for promotion.

(b) Missing fitness reports may deny an individual promotion.

(c) It is your responsibility to ensure accuracy of report.

(3) Photograph

(a) Critical to selection.

(b) Photos remain “good” for 12 months from the date of the photo.

(c) Digital  (be sure to shave close) or regular photos acceptable.

(d) Digital photo remains part of officers Official Military Personnel File (OMPF) until replaced by new photo.

(4) Reserve Qualification Summary (NAVMC 10476)

(a) Purpose of this form is to provide an up-to-date summary of skills, qualifications and information.

(5) Professional Military Education (PME)

(6) Active Duty Assignments

(7) Letter to Selection Board

5. How to obtain a copy of your OMPF and Master Brief Sheets (MBS)

a) OMPF and MBS may be requested simultaneously by writing:

(1) Commandant of the Marine Corps (MMSB-12) Headquarters, U. S. Marine Corps, 2008 Elliot Road, Quantico, VA 22134-5030

VII. RETIREMENT

A. How Do I Qualify for Retirement?

1. Requires 20 “good” years of service.

a) Qualifying years require a Reservist to earn at least 50 retirement points to constitute a “good year.”

b) Points are credited in the following manner:

(1) One point for each day of active service (active duty or active duty for training).

(2) 15 points for each year of membership in a Reserve Component.

(3) One point for each period of inactive duty training (generally one 4 hour period). 

(4) One point for each day in which a member is in a funeral honors duty status.

(5) Satisfactory completion of accredited correspondence courses at one point for each three credit hours earned.

2. Must be 60 years of age to draw retired pay.

B. Calculating a “Good Year”

1. “Anniversary year” is not to be confused by the calendar or fiscal year.

2. Anniversary year is a period of 12 consecutive months corresponding to the date you entered active service or into active status in a reserve component.

a) Usually the Date of Initial Entry to Military Service (DIEMS).

3. You must accrue a minimum of fifty points during the anniversary year.

C. What If I Don’t Earn a “Good Year”

1. Reserve officers who have completed their MSO are required to earn a minimum of 27 retirement points per anniversary year to be retained in an active status.

2. Failure to meet minimum requirement may result in transfer to the Inactive Status List (ISL) or separation.

D. How Do I Calculate What My Reserve Retirement Will Be?

1. Reserve retirement depends upon:

a) Date of Initial Entry to Military Service (DIEMS).

b) There are two different systems for calculating Reserve retirement depending on DIEMS:

(1) Final Basic Pay System.  For DIEMS prior to 8 Sep 1980. 

(a) Dividing all points credited in all years by 360 to convert the points into years of service, including fractions;

(b) Using the pay table in effect on the date that the member or former member reaches 60 years of age, taking the monthly basic pay rate for the member's highest grade satisfactorily held and length of service at the time the member reaches age 60; or in the case of a former member, the length of service as determined when the former member was discharged; 

(c) Multiplying that rate by 2.5 percent of the years of service (up to a maximum of 30 years of service) computed in ((1)(a)) above.

(2) High-Three System.  For DIEMS date of September 8, 1980 or later. 

(a) Retired Reserve Computation.  Retired pay uses the average monthly basic pay rate to which the member would have been entitled at the highest grade satisfactorily held, had the member been on active duty during the entire period of the member's high 36 months. In most cases, this would be the average basic pay rate in effect for the member at ages 57, 58, and 59.

(i) Divide all points credited in all years by 360 to convert the points into years of service, including fractions;

(ii) Take the average of the last 36 months of monthly basic pay for the member's grade and length of service at the time the member becomes entitled to receive retired pay - age 60 (remember to include longevity increases while a member of the Retired Reserve);
(iii) Multiply that rate by 2.5 percent of the years of service (up to a maximum of 30 years of service) computed in ((1)(a)) above.

c) For estimating your future base pay, military pay raises over the last 5 years have averaged 2.5 % per year.

2. Cost of Living Adjustment (COLA)

a) Members receiving Retired Reserve pay are eligible for COLA based upon the Consumer Price Index

b) COLA is the same regardless of retirement system

3. For an overview of Reserve retirement see: https://lnweb1.manpower.usmc.mil/manpower/mi/MRA_OFCT.nsf/ra/reserve+retirement+overview
4. What Are My Retirement Benefits?

5. Your retirement benefits are broken down into two areas:

a) “Gray Area” – the time after you have “retired” but before receiving retirement pay; and

b) Retirement benefits (after age 60).

6. Benefits include (apply to spouse and dependents unless otherwise noted):

a) ID cards.

b) Access to military installations and facilities (Exchanges, commissary, etc.).

c) Physical fitness center.

d) Lodging.

e) Medical facilities (retirement only, not for Gray Area).

f) Champus Tricare (retiree and spouse only until age 65, not for Gray Area).

g) Space-A travel (Member in gray area.  Member & Spouse after full Retirement).

h) SATO.

i) Legal Assistance.

j) Survivor Assistance.

k) Casualty assistance.

l) Family services.

m) VA benefits.

n) Veterans Group Life Insurance.

VIII. CONCLUSION

Lawyers don’t join the Marine Corps to practice law.  You can do that anywhere.  You join to be Marines.  You join to be unrestricted line officers in the finest military organization in the world.  Whether you realize it or not the Marine Corps is part of your identity.  Leaving active duty is not an end to your career but an opportunity to serve our Corps and its Marines in a different way.  You have hundreds of choices ranging from billets, schools, and exercises to becoming a Battalion Commander.  The Marine Corps Reserve has the flexibility to allow your participation at all stages of your civilian career.  Most importantly, the Reserve offers you the opportunity to “stay Marine.”
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